
 

                                                                                                       

 

 

 

ANNUAL REPORT 2022-23  
                                                                                                  

                                                                                                30th November 2023 

  

Walker Close Community Centre  

180 Millers Road, Altona North 3025 

   

 
 



     W A L K E R  C L O S E  A N D  B R O O K L Y N  H A L L  A S S O C I A T I O N  
              Serving the Hobsons Bay Community 

Page 2  www.walkerbrooklyn.com.au 

 

AC K N OW L E D G E M E N T     

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

Hobsons Bay City Council 

We proudly thank Hobsons Bay City Council for the 
recurrent funding support provided to the association to 

help cover the operation costs for Walker Close 
Community Centre and Brooklyn Hall. 

 

 
 

 

Victorian Department of Health and Human Services 

We thank the Victorian government Department of Health 
and Human Services (DHHS) for the recurrent funding 

support provided to the association to help cover 
management and coordination costs. 

  
 

ExxonMobil Altona Refinery 

We would like to extend our appreciation for the 
substantial contribution made towards the purchase of 

computers, data projectors, website design software, 
data projector screen and in-kind office furniture which 

benefits the association and the community at large. 
 

 

 

 
Officeworks 

We are appreciative to the Altona North Store for 
supporting the Altona North and Brooklyn Community 

in partnership with Walker Close and Brooklyn Hall 
Association Inc. 

 

 Hobsons Bay Community Fund 

We would like to thank the Hobsons Bay Community Fund 

for supporting the “Revive” exercise program for people 

over 50 with a disability. This program benefits elderly 

people through healthy exercise, creating connections 

with likeminded people and establish friendships and a 
sense belonging in the community. 

 
 
We would like to extend our thanks to 

Neighbourhood House Victoria for the 

continuous support and advocacy provided 

representing community service organisations.    
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Governance  
 
The Walker Close Community Centre is governed by a group of volunteer committee 
of management members who provide key leadership in making decisions in line with 
its mission, vision and strategic objectives, advocacy, accountability, and stewardship. 
The committee members typically consist of 5 to 7 members and are elected at the 
Annual General meeting.  

       OUR VISION 
“Being responsive to community needs and 
creating a community that sustains itself”. 

 

Our strategic objective 

To ensure that the Centre provides vibrant, 
accessible, and diverse services and 
programs to assist in building and celebrate 
our common belonging. 

           Our key priorities 

Understanding well the community we work with and for  
Look at how we can further respond to community needs. 
Continue developing strong partnership with local service 
providers.  
 
Review, ongoing development, and diversify service delivery.  
Build strong governance and sustainable reporting mechanism.  
Evaluate the level of community satisfaction with the service 
offered using feed backs. 

  

 

OUR MISSON (GOAL)) 
Engaging the diverse communities 
together by delivering efficient, affordable, 
and accessible programs and services  

http://www.walkerbrooklyn.com.au/
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E X E C U T I V E  S U M M A R Y  

Walker Close and Brooklyn Hall Association Incorporated is a growing prospect. 
The main objective of the Association is to provide a welcoming environment 
which is affordable and accessible to everyone recognising that our community 
comes from all parts of the world can come together to find relaxation, learning 
opportunities, companionship, and involvement in the local community and to 
encourage practical support, direction and skill development for disadvantage 
people and families in our community and to develop community awareness. 

W H A T  U N I Q U E L Y  I M P A C T S  

 

• The local community is complex, with a high number of disadvantaged 
people and with high level of cultural and linguistic diversity seeking 
support and services. 

• There are complex social issues that need to be addressed such as relief 
services, wellbeing support for elderly people, personal counselling, 
concerns about safety and social isolation in the area.   

• Over 60 different nationalities reside in the area. Our motto is "our 
diversity is our beauty". With this insight we closely monitor the 
programs/activities and services to meet the needs of the community.   

W H A T  H A V E  W E  A C H I E V E D  S O  F A R ?  

• Increased participation/attendance by 420% real value real impact 

• Maintained provision of programs and activities relevant to community 

needs.  

• As demographics changes, we developed our capacity and provide flexible 

and targeted services and relief to disadvantaged and isolated community 

members while also developing the capacity of other services and groups 

to do the same.  

• We are a leader in community development and direct service provision in 

this area and therefore have access to many partners and relevant/up-to-

date information on local needs.  

• While we have some “core” services and programs, the services we 

offered are constantly evolving and changing and have assured meeting 

the needs of the community and identified where service gasps are.  

• Our intention, as a community development organisation is to stay close to 

the grass roots and work from a social justice perspective. 

• A very important aspect of what we do is “partnership “that is working with 

other organisations or groups that have similar aims to meet the needs of 

the common groups of service users.  

• We are not interested in competing, but in the best deal for the service 

users or members of our community. 

http://www.walkerbrooklyn.com.au/
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CHAIRPERSON’S REPORT 

It is with great 
pleasure as a 

chairperson, to present 
the 19th Annual Report 
of the Walker Close 
and Brooklyn Hall 
Association Inc.  

 

This financial year has 
been extensively busy 
in implementing and 
successfully run lots of 
state and local 
government grant 
projects from which 
the community have 
greatly benefited.  
 
Our service is linked 
to many organisations, 
groups, and 
individuals all of which 
have proven our 
neighbourhood House 
to be so vibrant and 
beneficial for the 
diverse community 
accessing relevant 
programs and 

services. As always, we are appreciative to 
Hobsons Bay City council for providing funding 
support to cover our operating cost and Department 
of Families, Fairness and Housing for providing 
funding support under Neighbourhood House Co-
ordination Program. These funding supports are 
very crucial for our sustainable service delivery. 
 

I feel very proud yet very humble when out and 
about and Walker Close comes up in conversation 
particularly when others point out the achievements 
we have obtained. We have successfully completed 
2022-2023 and we are looking forward with the aim 
to achieve progressively. 
 

I would like to take this opportunity to thank my co- 
committee members for the time and effort they 
have each given to the Centre over the past years. 
Without their assistance my job as a chairperson 
would have been so much harder. 
 

The committee would like to thank the community, 
volunteers, and the staff, especially, the Centre 
Manager Ayelign Tessema. Everything that 
happens at our community centre is as a direct 
result of his hard work and dedication. He has great 
work ethics and commitment for everything he does 
in his role. 
 

Our future is looking bright and over the next years I 
can envision the organisation continue to grow and 
develop to sustainably deliver its key strategic 
priorities.   
 

Once again, I wish to extend my many thanks to 
everyone who has been involved in making our 
2022 – 2023 year so memorable. 
 
Rebecca Nikau 
Chairperson,   

http://www.walkerbrooklyn.com.au/
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S E R V I C E S  A N D  P R O G R A M S  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Centre services and programs are dynamic; there is always a change 
depending on the needs of the community. When some of the existing community 

groups move out, newly emerging community groups join the community and thus, 
new programs are developed and put in place to meet the prevailing community 

needs in line with the Council’s Social Planning Process. 

 

         Objectives of activity: 
• To provide a safe, friendly environment for those 

disengaged in the community to establish new 
connections within the local area through social 
inclusion. 

• To support participation in health-based activities for 
those impacted by COVID-19 

• To enhance social networks and community cohesion 
within the local community 

 

http://www.walkerbrooklyn.com.au/
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T R E A S U R E R ’ S  R E P O R T  

I am honoured for 
being the treasurer of 
Walker Close and 
Brooklyn Hall Asso. 
Inc. and I am very 
pleased to report 
2023FY Centre annual 
financial report to the 
members 
 
The Centre major 
sources of funding is 
received from  
Department Families, 
Fairness and Housing 
(DFFH) under  
Neighbourhood House  
Coordinatioin Program  
which contributed 47%. 
Our operational cost 
support received from 
Hobsons Bay City 

Council (HBCC) makes up 27 % while 13.5% from 
porject grant and the rest 12.5% generated from our 
internal operatons and rental fees. 
 
This year financal statement recorded $198,281 total 
income with a10% increase compared to last year and 
total expenditure for the year was $185,105 showed a 
20% increase. 

The overall financial performance this year is $14,484 
surplus. We implemented various projects this year 
and the expenditue has been increased by 17 % while 
surplus (profit) decrease by 45% compared to last 
year 

For more details the below statitical chart clearly 
shows the cost and income distribiution.  

Our achievements,of-course can not be possible 
without the contineous support of our funding bodies 
as mentioned above.  
 
The invaluable work of our paid staff, volunteers and 
every single member together has contributed to our 
success, Certainly, our Centre Manager, Ayelign 
Tessema is a great asset to the organisation. His hard 
work has made our success possible. To me 
personally without his assistance my job as a treasrur 
would have been harder.  
 
I would also like to thank all Management Commiittee 
members for their valualble help. I enjoyed watching 
Walker Close yearly progress into a viable service 

provider that supports the whole community.   

Tumaru Tauri, Treasurer 

http://www.walkerbrooklyn.com.au/
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O U R  C O M M U N I T Y  D E V E L O P M E N T  F U C U S  
Walker Close Commnity Centre is a place where people get connected, find information and 
resouces, to cometogether in activities and events, to learn and share the diverse community 
culture and experience which further create a stong community. 
 
During this reporting period, there have been several regular structured, unstructured and casual 
programs/activties and functions, workshops, training, family gathering social events and 
celebration run. 
 
To support the council’s social development plan, the centre provides a range of services 
and programs for people of all ages and backgrounds, applying the eight dimensions of 
community wellness. (ref.BU: Centre for Psychiatric Rehabilitation).  
 
This includes health and wellbeing programs, community-based social activities, 
educational and recreational programs, information sessions and service referrals. In 
providing such services and programs, we seek to foster a welcoming and supportive 
environment to inform the council on how to respond to the needs of our community.  
 
These needs are ascertained by ensuring equitable access of facilities and resources, 
sustainable community involvement, respect for diversity, establishment of strong 
partnerships with neighbouring service providers and collaborators through joint initiatives. 

  

Our community needs are regularly assessed through the data collected via surveys, 
interviews, and key community informants. We also utilise this data to assess the 
effectiveness of our existing programs and to inform necessary changes in areas of 
improvement as well as to inform the development of new programs provided to the 
community, in line with the council’s social planning priority areas. 

 

 

 

http://www.walkerbrooklyn.com.au/
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Manager’s report 

 
 
 
 
 
 
 

 
The Walker Close 
Community Cent is a hub for 
more than 60 CALD 
community groups to meet, 
celebrate, learn, obtain 
services and plan for their 
own activities. Every year is 
a very special year at 
Walker Close and 2022-23 
was no exception. 

We have thought hard about 
different ways to help all the 
community groups who are 
members and, also the 
community groups who are 
non-members, but they have 
a strong association with our 
house and services. 

We are engaged in different 
programs and activities that 
are of great interest to our 
groups. We value our 
diversity, our motto “Our 
diversity is our beauty, and 
our strength is our unity” in 
this respect, we celebrate 
together our achievements 
at our community events. 
We worked together to 
achieve better 
understanding of the diverse 
issues. To assist and 
understand the community 
better, and further improve 
our skills we attended 
various consultations and 
meetings, professional 
development workshops.  

To ensure that Walker Close 
remains viable, and continue 
to grow, to satisfy 
community needs, our staff, 
tutors, volunteers, and 

Committee members worked well   together on the following 
strategic directions: 

▪ Community support: we are committed to supporting 

existing and newly emerging community groups, as well 

as participants in activities and programs.  

▪ Celebrations: We have organised and participated in 

many cultural and traditional celebrations to encourage 

harmony between cultural groups and to promote  

better understanding of diversity and multiculturalism. 
 

▪ Partnership programs and activities: We formed 

partnerships with other agencies to explore potential 

programs and activities that could be adopted and 

implemented by Walker Close. 

▪ Networking and Promotion: We participated in different 

events and activities with the aim of raising the overall 

profile of the organisation. 

▪ Program and Activities: we continued to offer programs 

and activities in consultation with our members and 

community. We developed new initiatives/programs 

based on the needs analysis through evaluation, feed 

backs and recommendations. 

▪ Governance: The overall operation of the organization 

has been a busy year of consolidation, continuous 

improvement, and planning. The committee oversees the 

compliance of the implementation of programs and 

activities in line with the requirements of funding 

organizations. 

▪ Strategic plan: To ensure the Centre service provision is 

passably sustainable we developed a four-in-one; 

succession plan for the staff and committee of 

management, engagement/marketing plan, 

Strategic/tactical plan; and financial plans. 

I am blessed to work under the guidance of a selfless 
committee of management who have the courage and 
commitment to address issues and make appropriate 
decisions for the long-term interest of our organization and 
our community.  

I would like to conclude with a big thank you to our 
supporters and service users, your support enables us to 
effectively provide valuable services to the community as 
highlighted over the pages. 

Looking forward, next year promises to be busy and exciting 
as we put forward the new strategic plan. 

          Thank you, Ayelign Tessema 

http://www.walkerbrooklyn.com.au/
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O U R  S E R V I C E  A N D  P R O G R A M S    

Community development is a process where community members come together    
to take collective action and generate solutions to common problems.  
Community wellbeing, social, environmental, and cultural often evolves from such 
type of collective action being taken at a grass root level. To try meeting 
community needs we deliver various programs and services every year.   

Health and wellbeing Program  

Revive exercise fitness is one of our famous community development cardio-
based workouts program run by a qualified instructor which is specifically 
designed. 

o To improve the fitness and wellbeing of people 50 + with disability. 
o Build maintains energy levels.  

o Core strengthening, balance, and stability training with stretch and 
cool down. 

o A great opportunity to get out and about in the open-air venue.  
 

The significant positive impact that this program has had on the participants has 

not gone unnoticed with many reporting that the program has created a sense of 

inclusion whereby they have been able to build friendships, increase mobility and 

improve overall wellbeing. This feedback has generated greater community 

interest in the possibility of running similar programs in the future. 

We would like to extend our thanks to Melissa Moorfoot for her professional 

service to effectively run this program by creating great motivation and 

enthusiasm amongst the group.  

 

 

 

 

http://www.walkerbrooklyn.com.au/
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With the increased number of participants and higher interest, the program is now 

running two days a week on Mondays and Wednesdays between 1:30pm to 

2:30pm. Anyone interested is welcome to join the program.  

This program has been running continuously for over several years and is now 

famously known amongst the local community. It is very pleasing to see it 

became a referral point for the Health and Wellbeing program. Some of our 

other regular programs/activities include: - 

 

 

 

 

 

 

 

 

 

 

 

 

Parenting group 

This program helps new mum to come together and 
share their first parenting experience and to create an 
opportunity to socialise and establish friendship and 
connection. 
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E N G A G I N G  O U R  D I V E R S E  C O M M U N I T Y  I N  A  L E A R N I N G  M O D E L   

 
Our community development focus is building community knowledge through 
connections is vital. We provide opportunities for people to actively participate in 
various community activities. This year we developed an informal conversation 
and discussion project that provides the space for the community to share their 
experience, being an active participant or as a witness of a community leader to 
pass on knowledge to the next generation of community members.   
 
We actively started the financial year with a free, fun, and interactive “Yarn Time” 
event on July 27 to celebrate healthy life achievements, strong relationships and 
mutual respect; for one another with food and music. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The community came together to Yarn and connected with the local community 
members as we explored the greatest resource available to any community – the 
people! Whilst sharing our own personal stories, we heard the stories of well-
known community leader Mrs Lorraine Beddela who dedicated her entire life to 
being a community leader and serving the community for over 65 years until the 
age of 90. She was an instrumental, motivator and advocate; not just locally bur 
also internationally! 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.walkerbrooklyn.com.au/
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Lorraine was instrumental in the opening of Walker Close Community Centre. It 
was because of her recommendation that the Centre opened in 2004 and 

became the home of over 60 CALD 
communities residing in the inner 
Western Suburb of Melbourne, these 
were the communities considered to 
be one of the most disadvantaged 
communities. 
 
In recognition of her legacy and great 
community leadership, we honored 
her at our Yarn Time event along with 
celebrating her 90th birthday. This 
event highlighted the communities’ 
dedication in creating a sense of 

belonging by welcoming all forms of leadership which have contributed to the 
identity of the community as we know it today.  
 
Some tips what have we learned from Lorraine? 

• Lorraine likes involving herself in community work and taking active roles, this 
gave her great satisfaction of running a proper organization. She likes working 
with people and has good contacts with local councilors, the state premier, 
Federal and local government ministers. 

• The concept of leadership to her is ensuring everyone gets a fair go and 
taking the opportunity to work closely with the community and has clear 
understanding of community needs. 

• Lorraine has never had any experience of tensions between leaders and 
organizations. She rather sees tension as a sign of being unorganised and 
lack of ability to prioritize tasks and being unaware of the opportunities 
available and setting high or unrealistic expectations.  

B U I L D  C O M M U N I T Y  I N  T H E  W E S T  P R O J E C T    

 
We would like to thank 
DFFH, Multicultural 
Festivals & Events support 
program which enables us 
to provide a valuable 
community service event 
held on 30th November 23. 
The event was very 
perceptive and entertaining, 
It created lots of fun and 
connection which brought 
the community groups together through musical entertainments, dance, singing 
and laughter with plenty of food and drink to share.  
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The event met its objectives and brought communities together whilst increasing 
awareness and understanding of the various cultural values of the linguistically 
and culturally diverse groups which attended on the day.   

 

D I V E R S I T Y  W E E K  C E L E B R A T I O N  

 
To explore our community essence, we celebrated cultural diversity week through 
the sharing of stories, culture and experience with others to recognise and Honor 
the diversity of the community around us and to further understand our 
differences, 
be it 
gender, 
race, 
ethnicity, 
faith, sexual 
orientation 
and other 
factors This 
year we 
held  
entertaining activities, with cultural music, dance and food that embraced 
everyone to feel at ease, relaxed and included in the community while 
appreciating other cultures further strengthening unity by creating a sense of 
belonging with in the community.  We assured to foster inclusiveness and respect 
with the idea that people of all different cultures can make valuable contribution to 
our community who have also been impacted by COVID-19. The event was held 
on 21st March 23 during diversity week on Harmony Day. We welcomed a large 
community group to have fun and get connected.  

http://www.walkerbrooklyn.com.au/
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We believe this 
encourages different 

groups to become familiar with the diversity of their neighbourhood so that 
networks can be broadened, and new connections can be made. Through these 
opportunities, we also seek to acknowledge the support and positive contributions 
people have made towards the community and local organizations, which has 
been and continues to be vital to the longevity of the Centre. 
 

P A R T N E R S H I P  A N D  A U S P I C E  P R O J E C T S   

 

Further to our community development strategy, we encourage groups, 
individuals, and various community service organisations by sponsoring their 

project to deliver a better and sustainable service for 
our community. We do this through auspice support 
and advice.  This inclusive approach creates more 
opportunities for our community to enrich their lives 
through connections they might not otherwise make it. 

Covid lockdown was very difficult for many people 
across the city of Hobsons Bay.  When the Covid-19 
lockdown was over and people were able to leave 
their houses and try to resume their normal lives, 
many women continued to remain at home, isolating 
themselves as they had lost confidence in themselves 
and were also afraid of catching Covid.  This led to 
many experiencing anxiety and depression, for the first 
time. In this financial year, Jill and Tricia, came up with 
great community idea and have designed a project 

named Granny Square Christmas Tree; with the aim to involve residents across 
Hobsons Bay to crochet granny squares to create a very large granny square 
Christmas tree, as a celebration for Christmas, summer and the end of a difficult 
year and the beginning of a better one. 

The grant was successful and thus began a most exciting project involving over 
three hundred women from all suburbs in Hobsons Bay. 

Minister Melissa Horne donated funds to create starter kits of wool, pattern, and 
crochet hook, so there was no cost for people wanting to be part of the project. 

Over three thousand squares were crocheted and a stunning Christmas tree, with 
the enormous help of Williamstown's Wool shop Pick up Stitches, was set up in 
Nelson Place and launched before Christmas. 
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Walker Close Community Centre played a pivotal role in in supporting Project 
Workers Jill Bilston and Tricia Salau to run workshops, create budgets and 

manage grant requirements. 

Over three thousand granny 
squares were made.  The 
tree when completed looked 
beautiful. 

Hobsons Bay Men’s Shed 
designed the tree structure 
and built the tree structure.  
Midway Concreting a local 
industry made the hoops to 
give the tree the conical 
shape. It is so rewarding 
when community, business, 
industry, and retail work 
together for the community. 
Hundreds and hundreds of 
squares were left over to 

follow stage two of the project, making granny square blankets for the homeless 
youth and adults and their dogs. 

This has been achieved and the blankets will be handed over to a committee 
member of the St Stephens Church in Williamstown to become a part of the 
Hobsons Bay Network of Churches role in supporting homeless youths and adults 

across Hobsons Bay. The Minister Melissa Horne attended an event at the 
Hobsons Bay Yacht Club on Wednesday 12 July at 10.30am to meet many of the 
women who crocheted the squares and to hand over the blankets to Iris 
Whitehorse the Church Council Representative. 

The Granny Square Christmas Tree displayed at Central Square Altona Meadows 
outside Big W from 3 July—24 July as part of the Centre's Christmas in July 
celebrations. 

Thank you, Council. Thank you, Minister Melissa Horne, and thank you to the 
businesses, industries, community groups and retail shops who supported this 
project. 

http://www.walkerbrooklyn.com.au/
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The tree will then move to Altona North and be part of Winter events at Walker 
Close. 

To round the year off, on December the 12, the Christmas tree moved to 
Williamstown to the Hobsons Bay Yacht Club and was displayed on the decking, 
decorated with Christmas nautical themes.   

 

A well-travelled tree, the pride of many craft groups, coffee groups, community 
centre groups and individuals. 

Thanks to the City of Hobsons Bay for granting the funding to enable this project 
to help women overcome their lockdown fears and anxieties through craft. 

Across the world craft brings men and women together to socialize, support each 
other, gain great skills and feel a true sense of belonging to their community. 
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Refugee week celebration  

The year 2023 has been very busy coordinating and supporting various auspice 
and partnership projects and events; at the end we warmly celebrate the Refugee 
Week “Finding Freedom and sharing stories” event. The event has been 
organised in collaboration with Community Tributaries as part of Connect 

Communities at Walker Close 
project supported by Westgate 
Tunnel Neighbourhood Fund. We 
had a soft launch at Cultural 
Diversity Week event in March 2023 
to gauge interest. Clovis A Mwamba 
has shared his lived refugee 
experience. It was a great learning 
story. 

Refugee Week is an incredible 
opportunity to raise awareness and honouring people’s journey to freedom. It is 
also an important time to educate the wider community about the refugee 
experience. It promotes harmony and togetherness, a common, cohesive 
massage to maximize awareness which can be promoted across the community. 

The theme Finding Freedom, unites individuals, communities, and organisations 
from many different backgrounds behind a common cause regardless of the 
differences, we all commonly share stories.  

At the event there were other 
speakers from IPC Health and 
Laverton Community Education 
and Dr Liz introduced Forest 
Therapy walks and pole walking 
a research based public health 
practice guided emersion in a 
forest to promote mental and 
physical wellbeing through forest 
therapy which is another intrinsic 
way of keeping our health and 

well-being connecting with nature that emphasis slowing down, engaging all 
senses, and reconnecting with nature.   

We extend our thanks to Community Tributaries group; Clovis A Mwamba, Ed 
Blake and Ursula de almeida for running such a wonderful event in partnership 
with us and thanks to Dr Liz Caryto for bring such useful Forest Therapy program 
for our community.  

The event was well attended brought diverse Hobsons Bay community together.  

 

O U R  P R O G R A M  D E L I V E R Y  E V A L U A T I O N   

Were the objectives met or not and why? 

We evaluated our events, programs, and activities. Overall, the objectives were 
met. We had fantastic feedback from attendees and participants. They expressed 
that they loved having a space that motivated them to socialise and get 

http://www.walkerbrooklyn.com.au/
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connected on improving their social wellbeing through learning and exchanging 
ideas.   

They enjoyed the events and were wanting to know if such events/ program 
would come regularly, get run more often in the future, which strengthened their 
social networks that rebuilt their community engagement.  

Comments / thoughts on promotion of event / activity: 

We mainly relied on the promotion via social media, flyers displayed at Walker 
Close Community Centre, sending out email invites, and word of mouth. 
However, attendance really grew when we contacted social groups in the area.  
The overall outcomes were fantastic and encouraging. 

V O L U N T E E R I N G   

The centre relies on the work of volunteers to provide the services we offer. Hence, 

volunteering remains at the heart of Walker Close and we aim to continually 
provide opportunities for people to learn, grow and give back to the community by 
getting involved in volunteer positions at 
the centre.  In 2022-23 the volunteers at 
Walker Close contributed an average of 
135 hours per month.  The centre is highly 
appreciative for the time, effort and 
valuable skills offered by these volunteers. 
Leticia Mauricio as a committee 
management member she has been 
extraordinary in devoting her time and 
energy helping the manager in many ways.  

Her dedication with high level of integrity and understanding of the commodity 
needs, helping us in project activities to mention a few Granny Square project, 
Forest therapy, the revive health and wellbeing, community events. She 
motivated and encouraged diverse community groups including elderly people to 
come together and get connected, socialise with others.   

I would also like to thank the Chairperson Rebecca Nikau for her great support 
being available for any help that needed; even being on holiday singing and 
approving online documents, contractual services agreements and payment 
transactions as needed that helped us much in facilitating and smoothly running 
our jobs.  

Notably, all our board members are also totally committed to 
the centre by devoting their time to represent the community 
needs and cooperatively support the staff and other volunteers. 
We are very thankful to all committee members in supporting 
the overall operations of the organisation by making 
appropriate decisions collectively.    

We also thank Bilijana Joveska for attendance on Monday and 
Thursday. She has been a great help with receiving phone 
calls, answering various community enquiries and updating 
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weekly group attendance for our programs and services.  

There are a lot of opportunities to serve the community. So please, if you haven’t 
already, pop in to visit us and see how you can get involved to help us achieve 
our goals for the Altona North and Brooklyn neighbourhood area, as well as the 
Hobsons Bay Community as a whole.    

http://www.walkerbrooklyn.com.au/
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A P P E N D I X  A  -  F I N A N C I A L  S T A T E M E N T  
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  Appendix B – Statements of significant accounting procedures  
 

This financial report is special purpose financial report prepared in order to satisfy the 
financial reporting requirements of the Associations Incorporation Reform Act. 2012 (Vic). 
The Committee has determined that the Association is not a reporting entity. The 
financial report has been prepared on an accruals basis and is based on historical costs 
and does not consider changing money values or, except where specifically stated, 
current valuation of non-current assets.  

The following significant accounting policies, which are consistent with the previous 
period unless otherwise stated, have been adopted in preparation of this financial report.  

a) Cash and cash Equivalents  
Cash and cash equivalents included cash on hand, deposits held at call with banks, and 
other short-term highly liquid investments with original maturities of there months or less. 
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b) Income Tax 
The Association is exempt from paying income tax by virtue of Section 50-45 of the 
income tax Assessment Act. 1997. Accordingly, tax effect accounting has not been 
adopted.  

c) Property, Plant and Equipment  
Leasehold improvements and office equipment are carried at cost less, where 
applicable, any accumulated depreciation. The depreciable amount of all property, 
plant and equipment is depreciated over the useful lives of the assets of the 
association commencing from the time the asset is held ready for use.  Leasehold 
Improvements are amortised over the shorter of either the unexpired period of the 
lease or the estimated useful lives of the improvements. 

d) Employee Entitlements 
Provision is made for the Association’s liability for employee benefits arising from 
services rendered by employees to the end of the reporting period-Employee benefits 
have been measured at the amounts expected to be paid when the liability is settled. 
Provision is made for the Association’s liability for long service leave from 
commencement of employment. 

e) Provision  
Provisions are recognised when the Association has a legal or constructive obligation, as 
a result of past events, for which it is probable that an outflow of economic benefits will 
result, and that outflow can be  
reliably measured. Provisions are measured at the best.  
estimate of the amounts required to settle the obligation at the end of the reporting 
period. 

f) Impairment of Assets 
At the end of each reporting period, the entity reviews the carrying values of its tangible 
and intangible assets to determine whether there is an indication that those assets have 
been impaired. If such an indication exists, the recoverable amount of the asset, being 
the higher of the asset’s fair value less costs to sell and value in use, I compared to the 
asset’s carrying amount. Any excess of the asset carrying value over its recoverable 
amount is recognised in the income and expenditure statement. 

g) Revenue 
Revenue is brought to account when received and to the extent that relate to the 
subsequent period it is disclosed as a liability. 

h) Grant Income 

Grant income received, other than for specific purpose, is brought to account over the 
period to which the grant relates. 

    g)  Deferred Income 

Unspent grant income received in relation to assets in proportion to the related 
depreciation charge over the expected life. specific projects and events is not brought to 
account as revenue in the current year but deferred as a liability in financial statement 
until spent for the purpose received.  

Capital Grants 

Grant income received relating to the purchase of capital items is shown as Unamortized 
Capital Grant and brought to account over the expected life of the  

i) Interest Revenue 

Interest revenue is recognised using the effective interest rate method, which for floating 
rate financial assets is the rate inherent in the instrument.  

http://www.walkerbrooklyn.com.au/
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Donations 

Donation income is recognised when the entity obtains control over the funds which is 
generally at the time of receipt. 

 

All revenue is stated net of the amount of good and services tax (GST). 

 A P P E N D I X  C  –  I N D E P E N D E N T  A U D I T O R S  R E P O R T  
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R E C Y C L I N G  I N  T H E  L O C A L  C O M M U N I T Y  

Aims to enhance community understanding of environmental issues through promotion of recycling, 
freecycles, and Teracycle via flyer sent to local community with Walker Close Term program. We also 
produced a “A Hobsons Bay Community Recycling Guide” with help from Transition Hobsons Bay 

• As part of a standing project, Walker Close has become a public collection point for 
Teracycle. Becoming a public location is a great way as we will be eligible to collect 
Teracycle Points for each item dropped off. Community can drop off used oral care cleaning 
products, Batteries, Phone apparatus, Light globs, Cords & small e-west appliance X-
Rays/DVDS/CD’s Eyeglasses.   

• This included new recycling bins and posters to help people to recycle. 

 

 

 

 

Why Recycling? 

To conserve energy, reduce air and water pollution, reduce greenhouse gases, and to                           
conserve natural resources. 
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